
Ball Corporation - Plant HR Manager – 661288 (2121 Warner Rd SE, Canton, OH 44707) 

Ball Corporation is a supplier of high quality metal packaging for beverage, food and household products customers, 
and of aerospace and other technologies and services, primarily for the U.S. government.  Our approximately 18,700 
knowledgeable, motivated and customer-focused employees share Ball's high regard for mutual respect, integrity and 
ethical conduct. 

Founded in 1880, Ball Corporation was originally known for the glass canning jars your grandmothers used to 
use.  Today, Ball makes packaging that enables delivery of safe, nutritious food and beverages and convenient 
household products to consumers around the world.  Ball Aerospace is known for its contributions in support of space 
and Earth science, exploration, national security and intelligence programs. 

Ball is one of the world's largest manufacturers of food cans, aerosol cans, paint & general line cans, and specialty 
metal tins.  Fruits, vegetables, soup, meat, beverages, or pet food - we make a metal can that protects products and 
displays them beautifully.  Ball is North America's largest producer of 3-piece steel aerosol cans, Europe's leading 
supplier of extruded aluminum aerosol cans and the world's largest producer of aluminum slugs (disks that are later 
extruded into cans and bottles). 

Ball is a Lean/SixSigma environment – exposure to these tools and methods is preferred. 

The Warner facility produces materials for Ball’s metal food & household products packaging division. In 2016 the 
plant expanded into lithography products and services. Located in Canton, Ohio, approximately 60 miles south of 
Cleveland, the plant has been part of Ball Corporation since 2015. Canton is home to many well-known national 
landmarks including the NFL Pro Football Hall of Fame.   

You can view and apply for this job at:   
https://careers.ball.com/psc/HCMPCG91/EMPLOYEE/HRMS/c/HRS_HRAM.HRS_CE.GBL?Page=HRS_CE_JOB_D
TL&Action=A&JobOpeningId=661288&SiteId=1&PostingSeq=1 

Ball Corporation offers comprehensive benefits packages, including paid holidays/vacation, affordable medical, 
dental, life insurance, tuition reimbursement, ESPP, and retirement plans. 

Primary Purpose of Position:           

Manages the plant human resources function as directed.  

Essential Functions: 

 Responsible for maintaining a safe and secure work environment.  This includes correcting unsafe acts/conditions, 
facilitating monthly safety meetings, performing monthly safety inspections, and investigating accidents, as required. 

 Provides administration and supervision of the plant human resources function as directed, including recruitment, 
selection, and placement of plant hourly, nonexempt and exempt positions and daily time and attendance systems, if 
appropriate, etc. 

 Provides and maintains plant personnel policies and procedures in accordance with plant, group, and corporate. 

 Administers wage, salary, and benefit programs in the plant in accordance with group, and corporate policies. 

 Ensures plant staffing needs are met by managing the succession planning, recruiting, selection, and placement of 
qualified candidates for plant positions. 

 Ensures all pre-employment requirements, such as interviews, drug tests, background checks, and reference checks 
are completed in a timely manner. 

 Arranges and administers plant safety programs in order to maintain safe and healthful working 
conditions.  Develops and monitors plant safety rules and regulations in accordance with plant, group, and 

corporate guidelines, and in compliance with governmental regulations and laws in occupational safety and health. 

 Provides and maintains employment practices and procedures in accordance with plant, group, and corporate 
guidelines and in compliance with governmental regulations and laws in regard to fair employment practices, EEOC, 
ADA, Civil Rights Act, and Affirmative Action Plans. 

 Oversees Workers Compensation investigations, information, and programs. 

https://careers.ball.com/psc/HCMPCG91/EMPLOYEE/HRMS/c/HRS_HRAM.HRS_CE.GBL?Page=HRS_CE_JOB_DTL&Action=A&JobOpeningId=661288&SiteId=1&PostingSeq=1
https://careers.ball.com/psc/HCMPCG91/EMPLOYEE/HRMS/c/HRS_HRAM.HRS_CE.GBL?Page=HRS_CE_JOB_DTL&Action=A&JobOpeningId=661288&SiteId=1&PostingSeq=1


 Establishes and develops programs in all areas of employee relations in order to maintain a climate of trust and 
confidence, which may include labor relations and grievance avoidance. 

 Provides and maintains plant personnel functions and records including promotions, merit reviews, disciplinary 
actions, and implementation of policies and procedures. 

 Provides and maintains effective new employee plant orientation programs, facilitates employee involvement, training 
and development, and quality tracking systems for all training throughout the plant. 

 Identifies, develops, and implements human resource processes to ensure operational effectiveness and regulatory 
compliance. 

 May provide and maintain contract negotiations and billing with local vendors for fire, safety, janitorial, food service 
and security. 

 Accesses, inputs, and retrieves information from the computer. 

 Initiates, reviews, masters, and follows all standard operating procedures (SOPs) for area of responsibility. 

 May work with finance group to oversee and ensure payroll is processed in a timely manner.  

Position Requirements: 

 Broad training in a related field usually acquired through  college level education or work-related experience 

 Job related experience for 4 year(s) minimum 

 Up to 10% of travel         

Relocation for this position is NOT available. 

Equal Opportunity Employer  
Minority, Female, Disabled, Lesbian, Gay, Bi-sexual, Transgender and Veterans. 

 

 


